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 f.    If medical improvement is shown to be related to the individual's ability  

       to do work or if one of the first group of exceptions to medical         
       improvement applies, an assessment shall be made of the individual's      
       residual functional capacity.  This assessment will be based on the         
       individual's current impairments and the impact of the combination of     
       these impairments on his/her ability to do basic work activities. Through 
       this assessment, the Disability Review Team shall determine whether      
       the individual can still do the work that he/she has done in the past. If     
       the individual can do such work, the individual will be found to be not  
       disabled.  
  
g.  If the individual is not able to do his/her past relevant work, an          
     assessment will be made as to whether the individual can do other work    
     considering his/her age, education, and past relevant work experience       
     and residual functional capacity based on his/her current impairment(s).    
     If the individual can do other work, he/she will be found not disabled. If   
     he/she cannot do other work, disability will be found to continue.   
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Adult CDR Sequential Evaluation Process 
 
 

1. Engaging in SGA? 
 
 

         NO 

YES                             Cease 
 
 
 
 

2. Meets or Equals a current listing?                         YES                        Continue 
 
 
                        NO 
 
 

3. Medical Improvement (MI) (decreased severity)? 
 
 
           YES                                       NO 
 

 
4. MI related to              NO 

ability to work? 
 

                           YES                                
 
 

5. Exception to MI?        NO          Continue 
 
 
                YES 

6.   Any severe impairment(s)?               NO                  Cease 
 
                                 YES 
 

7. Past Work?                                        YES                            Cease 
 
                                   NO                  
 
 
                    8.  Other Work?                                      YES                           Cease  
 
                                   NO 
 
                                               
                               Continue 
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