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NYS Clinical Staffing Plan 

   
7E‐ MICU/SICU STPDWN (10902) Bed Cap=24 

Critical Care 

Projected Pt. Census  Total RNs per Shift 

20  11 

     

 Routine Daily Nurse assignment‐ 1 RN to 2 pts    

     

     

Average Occupancy (+/‐15/20%)  
Inclusive of charge RN without an assignment as per CBA. 
Support Staff: 2 NAs Day, Evening and Night shifts, 2 US Day, Evening and Night shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours whom 
support the unit on a regular basis (case managers, social workers, physical therapists, etc…) 

             
             
              

 

Welcome to 7 East 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   

6E CCU / CSICU (10910) Bed Cap = 26 

Critical Care 

Projected Pt. Census  Total RNs per shift 

18  12 

    

     

Routine Daily Nurse assignment‐ 1 RN to 2 pts    

     

Average Occupancy (+/‐15/20%)  
Inclusive of charge RN without an assignment as per CBA.   Open Heart requires 1:1 coverage 
Support Staff: 2 NAs Day, Evening and Night shifts, 2 US Day, Evening and Night shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours whom 
support the unit on a regular basis (case managers, social workers, physical therapists, etc…) 
 

Welcome to 6 East 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
9E ‐ Medicine Telemetry (10905) Bed Cap =39 

Telemetry 

Projected Pt. Census  Total RNs per shift  

30  9** 
 

  

Routine Daily Nurse assignment‐ 1 RN to 4.5    

     

     

Average Occupancy (+/‐15/20%) Inclusive of Charge nurse with or without an assignment 
Support Staff: 3 PCAs Day, Evening and Night shifts, 1 US Day, Evening and Night Shift 
**Only when the unit is 100% Telemetry 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours 
whom support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 
 

 

 

 

Welcome to 9 East 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
10E ‐ Cardiac Telemetry (10909) Bed Cap =31 

Telemetry 

Projected Pt. Census  RN 

28  7 
 

  

     

Routine Daily Nurse assignment‐ 1 RN to 4 pts    

     

Average Occupancy (+/‐15/20%) Inclusive of Charge nurse with or without an assignment 
Support Staff: 3 PCAs Day, Evening and Night shifts.  1 US Day, Evening and Night Shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours 
whom support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 
 

Welcome to 10 East 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 
      

8W‐ SDU (10904) Bed Cap =17 

Ortho/Stepdown 

Projected Pt. Census  RN 

14  4 

     

     

Routine Daily Nurse 
assignment‐ 1 RN to 
4.65pts  

  

     

Average Occupancy (+/‐15/20%)  Inclusive of Charge nurse with or without an assignment 
Support Staff: 2 NAs Day, Evening and Night shifts.  I US Day and Evening Shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours 
whom support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 
 

 

 

 

 

Welcome to 8 West 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
8E ‐Surgery (10916) Bed Cap = 39 

Surgery 

Projected Pt. Census  RN 

32  *8 
    

     

Routine Daily Nurse assignment‐ 1 RN to 4.65 pts    

     

Average Occupancy (+/‐15/20%)  Inclusive of Charge nurse with or without an assignment 
Support Staff: 3 NAs Day, Evening and Night shifts 
* Only when the census is above 32 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours 
whom support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 
 

  

Welcome to 8 East 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
7W‐ Medicine (10915) Bed Cap=32 

Medicine 

Projected Pt. Census  RN 

32  7 
    

     

Routine Daily Nurse assignment‐ 1 RN to 5 pts     

     

Average Occupancy (+/‐15/20%)  Inclusive of Charge nurse with or without an assignment 
Support Staff: 2 PCAs Day, Evening and Night shifts.  I US Day And Evening Shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours 
whom support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 
 

  

Welcome to 7 West 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 



Reviewed 11/7/23 
 

  

 

 

 

 

 

NYS Clinical Staffing Plan 

   
9W ‐Medicine (10917) Bed  Cap =30 

Medicine 

Projected Pt. Census  RN 

29  6 
    

     

Routine Daily Nurse assignment‐ 1 RN to 5 pts    

     

Average Occupancy (+/‐15/20%)  Inclusive of Charge nurse with or without an assignment 
Support Staff: 3 PCAs Day shift only, 2 PCAs Evening and Night shifts. I US Day and Evening Shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours 
whom support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 
 

  

Welcome to 9 West 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
Clark 5‐ Medicine ( 10919) Bed Cap =22 

Medicine 

Projected Pt. Census  RN 

22  5 
    

     

Routine Daily Nurse assignment‐ 1 RN to 5 pts    

     

Average Occupancy (+/‐15/20%)  Inclusive of Charge nurse with or without an assignment 
Support Staff: 2 NAs Day, Evening and Night shifts. 1 US Day and  Evening Shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours 
whom support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 

  

Welcome to Clark 5 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
4W Cardiac  SDU Bed Cap = 15 

Critical Care 

Projected Pt. Census  RN 

8  3 

     

Routine Daily Nurse assignment‐ 1 RN to 3.5 pts    

     

     

Average Occupancy (+/‐15/20%)  Inclusive of Charge nurse with or without an assignment 
Support Staff: 2 PCAs Day, Evening and Night shifts, 1 US Day, Evening and Night Shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours 
whom support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 
 

 

 

 

Welcome to 4 West 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan  

   
Clark 8 ‐ Adult Psych (10735) Bed Cap = 32 

Adult Psychiatric 

Projected Pt. Census  RN 

29  4 
    

     

Routine Daily Nurse 
assignment‐ 1 RN to 7 pts 

  

     

Average Occupancy (+/‐15/20%) Unit capped at 24. Inclusive of Charge nurse with or without an assignment 
Support Staff: 2 NAs, 2 MHAs ‐ Day and Evening shifts,   1 NA, 1 MHA – Night shift. NA’s & MHA's cover 1:1s 
.576 FTE BHA / 1.7 FTE Security Officer. There are other members of the ancillary team that are not 
easily attributed to definitive work‐hours whom support the unit on a regular basis ( case managers, social 
workers, physical therapists, etc…) 
 

 

 

Welcome to Clark 8 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   

5W ‐Child Adolescent Psych  (10938) Bed Cap=17 

Child and Adolescent Psychiatric 

Projected Pt. Census  RN 

12  3 

     

     

Routine Daily Nurse assignment‐ 1 RN to 5 pts    

     

Average Occupancy (+/‐15/20%) Inclusive of Charge nurse with or without an assignment 
Support Staff: , 1 NA, 3 MHAs –Day and Evening shifts, 1 NA, 2 MHA – Night shift, 1 US Day and Evening Shift.     
NA's & MHA's cover 1:1s 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours whom support 
the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 
 

 

Welcome to 5 West 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
Stuy 6 Rehab (10939) Bed Cap = 15 

Rehab 

Projected Pt. Census  RN 

15  3 

 
 

  

Routine Daily Nurse assignment‐ 1 RN to 5 pts    

     

     

Average Occupancy (+/‐15/20%)  Inclusive of Charge nurse with or without an assignment 
Support Staff: 1 NA Day, Evening and Night shifts.  I US Day and Evening Shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours 
whom support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 
 

  

Welcome to Stuy 6 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
ED (12001) 

Adult/Pediatric Emergency Department 

Emergency Ratio  RN (total incl. Charge) 

7A‐7P  14 

11A ‐11P  22 

7P ‐7AM  22 

11P ‐11A  14 

     

Support Staff:  7 EDTs Day, Evening & Night shifts.  
There are other members of the ancillary team that are not easily attributed to definitive work‐hours whom 
support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 

 

 

 

Welcome to ED 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 
       

 
 

PACU    
   0700‐1930  1000‐2230  1900‐3130  Shift  NA  US 

       Day   1  1 
Staff RN   8/9  1  3  Eve  2  1 
Weekend RN   1  1  1  Night  0  0 
           
           
RN Count includes charge nurse. Other Support Staff: 1 US 
There are other members of the ancillary team that are not easily attributed to definitive work 
hours whom support the unit on a regular basis (security, case managers, social workers, physical 
therapists, etc…) 

     

 

             
             

             
             
             
              

Welcome to PACU 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
6W ‐Medicine (10903) Bed Cap =29 

Medicine 

Projected Pt. Census  RN 

28  6 
 

  

Routine Daily Nurse assignment‐ 1 RN to 5 pts    

     

    

Average Occupancy (+/‐15/20%)   Inclusive of Charge nurse with or without an assignment 
Support Staff: 2 PCAs Day, Evening and Night shifts. I US Day and Evening Shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours 
whom support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 
 

 

  

Welcome to 6 West 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 



Reviewed 11/7/23 
 

 

  

NYS Clinical Staffing Plan 

   
CPEP (13417) Bed Cap = 5 

 

Projected Pt. Census  RN 

5  1 
    

     

     

     

 Average Occupancy (+/‐15/20%) . Inclusive of Charge nurse with or without an assignment 

 Support Staff: 1 MHA/NA – Day, Evening & Night shift 

 NA’s & MHA's cover 1:1s 
 

 

 

 

  

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 

Welcome to CPEP 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
ENDO (12807) (M‐F) 

Endoscopy 

Projected Pt. Census  RN 
  10 
    

     

     

     

 Average Occupancy (+/‐15/20%)  

 Support Staff: 3 Tech‐Day shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours whom 
support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 

 

 

 

 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 

Welcome to Endoscopy 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
PAT/ AmbSurg  (M ‐F) Closed on weekends 

 

Hours  RN                   NA 

6:00AM 
8:00AM 
10:00AM 
11:00AM 
12:00PM 
4:30PM 
6:30PM 
8:30Pm 

4                   1 
5                    2 
6                   2 
7                   2  
8                   3  
4                   2 
3                   2 
2                   1 

10:00PM CLOSED    

     

RN Count includes charge nurse. 
Other Support Staff : 1 US  

  

Welcome to PAT/ AmbSurg 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  
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NYS Clinical Staffing Plan 

   
OPERATING ROOM     

 

Hours  RN                   Techs* 

7:00AM 
9:00AM 
11:00AM 
1:00PM 
3:00PM 
5:00PM 
7:00PM 
9:00Pm 

22                   15 
24                   15 
26                   16 
27                   19 
22                   10 
6                    7 
3                    6 
2                    3 

11:00PM   1                    1   

Weekend: Day, Evening and Night Shift   2/1                    1 

*Surgical Techs.     RN Count includes charge nurse. Other Support Staff : 1 US  
Weekend: Staggered  Shifts, surgical techs, On‐call Team 
There are other members of the ancillary team that are not easily attributed to definitive work hours whom 
support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 

 

  

Welcome to Operation Room 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 



Reviewed 11/7/23 
 

 

 

 

 

NYS Clinical Staffing Plan 

   
ECHO     

 

Hours  RN                   Techs 

Day Shift (M‐F)  3                            1 

Day Shift (Saturday)  1                            0 
   

Staggered  Shifts (M‐F) 
Saturday hours : (8:00AM ‐4:00PM) 
There are other members of the ancillary team that are not easily attributed to definitive work hours whom 
support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 

 

  

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 

Welcome to ECHO 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 



Reviewed 11/7/23 
 

 

 

 

 

NYS Clinical Staffing Plan 

   
RADIOLOGY 

 

Hours  RN                   Techs 

Day Shift   5‐6*                       0 

   
   

Staggered RN Shifts 1:1 
 

 

  

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 

Welcome to Radiology 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 



Reviewed 11/7/23 
 

 

 

 

 

NYS Clinical Staffing Plan 

   
Cath Lab  

Cardiac Catheterization/EP 

Hours  RN                   Techs 

Day Shift  
Evening 

9*                     4 
4*                      1 

   
   

*Staggered Shifts  
Other Support Staff: 1 Unit Secretary Day and Evening Shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours whom 
support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 

 

  

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 

Welcome to Cath Lab 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 



Reviewed 11/7/23 
 

 

 

 

 

NYS Clinical Staffing Plan 

   
Arrhythmia Institute 

Cardiac Catheterization/EP 

Hours  RN                   Techs 

Day Shift  
Evening 

7*                     2 
2*                      1 

   
   

*Staggered Shifts  
Other Support Staff: 1 Unit Secretary Day Shift   
There are other members of the ancillary team that are not easily attributed to definitive work‐hours whom 
support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 

 

  

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 

Welcome to Arrhythmia Inst. 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 



Reviewed 11/7/23 
 

 

 

 

 

NYS Clinical Staffing Plan 

   
Oncology 

 

Hours  RN                   Techs 

Day Shift  
 

2                            1 
 

   
   

There are other members of the ancillary team that are not easily attributed to definitive work‐hours whom 
support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 

 

 

 

 
O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 

Welcome to Infusion Center 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 



Reviewed 11/7/23 
 

 

 

 

 

NYS Clinical Staffing Plan 

   
Hemodialysis  

 

Hours  RN                   Techs 

Day Shift  
 

4                            1 
 

   
   

Other Support Staff: 1 US Day Shift 
There are other members of the ancillary team that are not easily attributed to definitive work‐hours whom 
support the unit on a regular basis (security, case managers, social workers, physical therapists, etc…) 

 

 

 

Welcome to Hemodialysis 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 



Reviewed 11/7/23 
 

 

 

 

 

NYS Clinical Staffing Plan 

   
OPD 

 

Average Daily Patient Volume 

 
 

RN (Incl. charge) 
 
3 

116  
   

Worked Hours per Unit of Service = 4.83   
   

Includes Charge Nurse with or without assignment 
The RNs do not interact with every patient that visits the practice. Assistive personnel are present in the practice  

 

 

 

 

 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 

Welcome to OPD 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 



Reviewed 11/7/23 
 

 

 

 

 

NYS Clinical Staffing Plan 

   
CVI 

 

Average Daily Patient Volume 

 
 

RN (Incl charge) 
 
1 

120 
   

Worked Hours per Unit of Service = 15   
   

Includes Charge Nurse with or without assignment 
The RNs do not interact with every patient that visits the practice. Assistive personnel and Advanced Practice 
Nurses are present in the practice 

 

 

 

 

 

O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 

Welcome to CVI 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 



Reviewed 11/7/23 
 

 

 

 

 

NYS Clinical Staffing Plan 

   
Institute of Advance Medicine 

 

Average Daily Patient Volume 
 

139 

                                    RN (Incl. charge) 
 

6 
 
   

Worked Hours per Unit of Service = 2.9   
   

Includes Charge Nurse with or without assignment 
The RNs do not interact with every patient that visits the practice. Assistive personnel and Advanced Practice 
Nurses are present in the practice 

 

 

 

 
O u r  V a l u e s  

Teamwork - Empathy - Safety - Transparency– Creativity – Agility - Optimism  

 

Welcome to Institute of 
Advance Medicine 

M I S S I O N :  To provide exceptional clinical experiences and outcomes for patients and 
families in the many diverse communities we serve through the advancement of nursing 
practice guided by unrivaled education, equity, leadership, innovation and scientific 
nursing research. 

 

V I S I O N :  To be the place where nurses choose to work and patients want to receive 
their care. 


